
$940 ($1.000 ..~O)
800

5140

L ot

Let's say they are covered by a health care netWOrk. and Dave's wife saw her PCP.
who arranpd her hospital admission. Since these would be in-network ser.... lces. Dave
and his wife would be responsible only for the sea hospital admission co-payment:
they would receive 5140 from the plan.

Benefits available under the HCN
Benefits available under the primary plan
Amount reimbursed from the CHCP

If they were covered by the PPO and Dave's wife saw anon-PPO provider. they would
receive an additional $100 from the plan. assumina she had already met her non.PPO
deductible.

Benefits available under PPO/non-PPO S900
Benefits available under the primar)' plan 800
Amount reimbursed from the CHCP $100

On the other hand. if the other plan has equal or pealer benefits. this plan WIll nor
provide additional benefits. The Comprehensive Health Care Plan requires that you
provide the Company with current information on other health care coverage you
have. Otherwise, payments from this plan will be delayed ar denied.

If your spouse is also employed by an Ameritech company. and covered by the
Comprehensive Health Care Plan. either YtlU or your spouse should enroll all your
family memben. This ensures that the family deductible is applied to your claims
and will save you from payina needless out-of-pocket expenses.

If you are injured ar disabled by the nelliaent or wronlfu] act or omission of anot!ler
penon. that penon is usually liable for any medka1 or disability costs that may re3";:~.

However. coUectinl from this penon may take a lana time. The plan will relmbu;~t'

you for these medical expenses. but reserves the rilht to seek repayment oi those
expenses from the responsible penon.

Termlnatln. the '1••
The Company expects to continue this plan indefinitely. However. it reserves the
riIbt to amend or terminate the p1an at any time with respect to retirees. emplo\ c."~~

and their dependents.

Fundln. of the '1••
The Comprehensive Health Care Plan is I self-insured plan. AI such, the Compa ~\

reimburses the claims processor(s) for the COlt eX claims and pIYS an adnllnJstf3:i\t"
lee tor dUI service. Expenses for the Comprehensive Health Care Plan for actIVE'
employees are paid from Company operatina expemes

Expenses i:Jr retired employees are paid &em the Vobmtary Employee Bene!l~:'

Asaociation (\lEBA) Trust. which is fUDded from CompaDy operatina expense:..
and the Retiree Medical Assurance Plan <RMAP>, which IDlY be funded by re:: ~t",.

contributions. .

12



Amerltech Dental Expense Plan
Summary Plan Description

r

•,



.xtend" Cover••e
"vond Actlv. Implo"".nt

.. of

CO.RA (Conlolldated Omnibul lud.et Reconciliation Act)

Lelislation adopted January 1. 1987 allo\\'s you to cen.
tinue your Dental Expense Plan coverage for roursed
and your covered dependents for up to 18 mO~ths If your
coveraae ends because:

• Your emplo~-ment ends (except if you were termI
nated for gross misconduct); or

• You are no lanser eligible for coveraie because
T~ ,........

of a reduction in your work hours.

You can continue Dental Expense Plan coveraae for your eliaible dependents up
to 36 months if their coveraae ends because of:

• Your duth;

• Your divorce or lepl separation: or

• Your child no longer qualifies for dependent coveraae under the plan.

It is your or your dependent's responsibilit)' to inform the Benefit Office as soon
as possible if 2%1)" of these events occur. but DO later than 60 days alter the effective
date of the event in order to qualify for COBRA riahts.

Uyou want to continue your or your dependent's dental coveraae. you wiU be reqwred
to PlY the full COlt of the covera. plus a 2CVo administrative fee.

To elect continued coveraae. contact the Benefit O&e b' an eJection form and
information about the cost of coveraae or PiYiileUl method. You must elect to cont:::u~

your COYeraae within 60 days alter the coveraae under the plan has ended or L,e
election form is received. whichever is later.

You haw 4S days after you elect coatinued coveraae to PIl' any back premiums owec
to IYaid a lIP in coveraae.

Continuation coveraae will SlOP before the end of the indicated time period If:

• You« JOW' dependents become ccwred UDder another JTOUP dental plan;

• The~ premiums are not paid: «
• The Company terminates all JTOUP dental plans.

Termlnatln. the Plan
1'bI Ccmpany expects to conr:imJe this plan iDdefinitely. However, it reserves the
riIbt to ameDd « terminate the plan at any cime with respect to retirees. employee~
and their dependents. Amendments and terminatiall of the plan would be subJtct
to any applicable coUectM barpinina qreemems with respect to employees and
their dependents,

Fundln. of the Plan . .
The 0entaJ Expense Plan is a self-insured plan. As such, the Company relmbur"t"~

the claims processor for the cost of claims and PIYIID-administrative fee for t:":··
service. Expenses of the Dental Expense Plan are paid from company opera!:~.:

apenIeS.

11



5 of t

Amerltech Life
Insurance Program
Summary Plan D.scrlptlon



6 of

"..,.... ,.........
The Company PlYs tile COSt for all Ptqram benefits other than Suppiememal"\'
Life Insurance and~nt Life Insurance. Bach ci tbeIe c:om1pS are f~ded
carllplet.ely bye~ contributions.

In the cue ci aU bene&a for Basic Ufe Insurance, Aa:ide:nta1 Death and Dismember.
mes Insurance and Special Accident Insurance. the coverqes are fully "combined
for experience." Exptlilnce is how many claims are made to the Plan. Also. the coSts
are accumulated from )liar to year. This means that the costs of these coveraies ar~

determined by combiniDa the experience 0( the three plans.

Uin any year there is un&vorabIe experience (or the Dependent Life Plan and favorable
expel ience for the BIIie Life. AD&O and Special Accident Plans. the expenence
on all three will be CIrilned with Dependent Life Insurance to offset the deficit under
the Dependent Life PIa. And. if in any future yurt there is favorable experience
for Dependent Life Insurance and unlawnbJe experience for Basic Life. AD&D and
Special Accident Insurance. any divisible SUllWs b' Dependent Life Insunnce may
be applied to ~set the deficit under Basic Life. AD&O and Special Accident. but only
to the extent d any amounts previously trans~ to Dependent Life Insur3nce from
thole coverases.

Pre.,.... IMord.
The Life Insurance ProInm and all 0( its records are kept on a c:aJendar year basis
beIiJminIJanuary 1and endinI December 31 0( each yurt

Pre.,.... COIdI......e.
The Company hally intends to ccntimle the Life IDsUI"IDCe ProIram indefinitely. but
reteneS the rilht to end or amend it accontiq to applicable coUec:tive bargammg
I~ with respect to~s and their dependents. Should the Program
be diIc:cnIiDul!d. claims based on~ precedinI the date 0( discontinuance WIll

be banored.

Pre.,... Docu......ts
ThiI iDbmatioa describes onty the hiIh1iIhtl 0( the PraIram. It does not attempt
to CIIMI' I1J details. Thete are caaWned in the Life Iuurance eaatrICtS issued by tile
a.nnce company which Ie~' aovems the opentiaft ci the ProInm. The contract
u weD a the IDDUI1 report ci the~ apentiaas and propam description. as
filed with the U.S. Oepanment 0( Labat 1ft IYIiJabIe i:lr review by procram partIe I

..CI' their beDefic:iaries in the Seaetary'l 0t6ce or It your local Benefit Offic~
duriDI DOn'DI1 warkin& bourL

Upall written request. copies ci any or all 0( thne documeDu will be furnished to you
CI' JaIl' beDe6cPry within 30 days. \au wiI1 be cbarIed a rusanabIe fee for copIes of
dae cb:umenh requested unJeu federal law requir8I tbIt the documents be fumlsn~d

'tritbaut charIe. To obtain copies t:l tbeIe cJoc:umeIItl, me to:

American IniJnnatiaa Tec:bDoIoIieI CapClIltion
30 South WackI!r ome..~ 3400
ChialO. It 60606
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AOU!MIPt1'

1'bis AIM-- .-red iDto till 2.tb day ofI... 1992. by ... _",leD ... ILUHOIS lEU.
TlLEPHON! COMPANY wbicb may be ••iDafter
.Iened 10. die "Comp...," Mad LOCAL UNIONS
NO. 165. 336 .. 399 of Ibe INTIJlNAnONAL
JROnIDHOOD OF EUct'lJCAl. WOIUCEJlS.
1f&1i.ltd witb die AmeriCID FedeI'lliOD of
Labor·Conpea of lDdatrial Oralllizauoas wbicb
m.y be bel'liDaftef I'IlIrred 10 coll.cavel, u tbe
"UmOD" lad iDdividuaUy • "Local UmoD
No .".

WITNESSETH THAT

WHEJlEAS. die ComplDy lKopUzeS tbe
UmOD u the exclasive bar.aiDiD, 'pDCy for those
troups of employees of tbe CompIDY. respectively.
bereiDalter sped6ed; aDd

WHEIlEAS. die paraes clem to mabli1b
standardI of cODdiu.- of tmploymenl applicable to
IUCb 11'0. of employ... l'II,eeuvely. _ UDder
wbieb dley Iball woct for die ComplDy cluriDI tbe
teauIt of IbiI A.,........s dai.re to l'I,ul'le
employmeat relllic. berweeD die plltits for the
putpOlt of aaariDI bumoaioua cooptmiOD IDCS tbe
IIttliD, by peacefullDt_ of eli..... that may ariSe
affectiD, die employer-employee relaDa.bap:

NOl4"" THEUPOIlE. aD comicJeration of the
mutual promi.s ID ....meat bel'liDto eDtered. tbe
panies 11Ift u follows:

1

*DeDotes CbaDae
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ILLINOIS liE! OPERATIONS

ARTICLE 24
Employ••• • P.n.ion
.nd S.n.tit Pl.n

No ch.ng••ha11 be .ad. in the t.rm. of the exi.ting "Aa.rit.ch P.nsion
Plan" and/or ·Sickn••• and Accid.nt Di.ability Plan" or th.ir successor
Plans, Which would r.duce or dimini.h the ben.fit. or privileq••
provid.d th.r.und.r a. th.y apply to .mploy••• r.pr•••nt.d by this
Union without the con••nt at the Union.

Th.r••hall be no n.gotiation. upon ch.ng•• in the "P1.n" during the
p.riod ot this Agr••••nt, .xc.pt by mutu.l .gr••••nt. Such
n.goti.tion••hall not .xt.nd more th.n thirty (30) day. att.r such
mutual agr••ment is r ••ch.d.

Disput•• involving the true intent and •••ning ot this Article may be
.ub.itted to the griev.nc. and .rbitr.tion procedur•• at this contract.
Nothing herein shall be construed to subject the "Plan" or its
administration or the t.rms ot a proposed chang. in the "Plan" to such
proc.dures.
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'I1IiI A....IMDt is mlde u of June 21. 1992. by Ind*
_twteD till IU.JNOIS JELL TELEPHONE
COMPANY <bertiufter ca11ed me "ComPIDY") Ind
LOCAL UNIONS 16' lad 399 of the
INt'DNA110NAL JROnlERHOOO OF
ELEC'nlCAL WOIlXElS (beremafler tIlJed me
'11aioo").

nu A.ntllIMIIl Iball be biDdiD. upoD the parties,
1'be pania btmo.. -ilb each OIber u follows:

A&'IX18I

1.01 The UDiOD. baviDa ben cenified by the
Nllioaal LIbor Relatiom Board u mebIr.= aaeacy for employees iD tbe
COllI r'l, lDfonnlliOD Services. aDd
Sappon Semen Deplftlllellll. is beftby
IKOpIIzed by die ComPIDY u the exclusive
blrpiDia. replUellWive for all luch
employees. IDd die COIDplDY apes 10 10

3 of ..
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ILLINOIS IBEW COMPTROLLERS

ARTICLE 29

EMPLOYEES' PENSION AND BENEFIT PLAN

29.01 No chan;e shall be made in the terms of the existin; "Ameritech
Pension Plan" and/or the "Sickness and Accident Disability Plan"
or their successor Plans which would reduce or diminish the
benefits or privileges provided thereunder as they apply to
.m~loyee. repre.ented by this Union without the con.ent of the
Un10n. .

29.02 There shall be no negotiations upon changes in the "Plan" during
the period of this Agreement, except by mutual agreement. Such
negotiations shall not extend more than thirty (30) days after
such mutual agreement is reached.

29.03 Disputes involving the true intent and meaning of this Article
ma¥ be submitted to the grievance and arbitration procedures of
thlS contract. Nothing herein shall be construed to subject the
"Plan" or its administration or the terms of a proposed Change
in the "Plan" to such procedures.

51
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THIS AOUEMENT. mlde Ind eDtered imo
this 21m day of JUN. 1992. by IDd betweeD tbu
IlliDois leU Telepboae ComPIDY. I eorponuon.
bereiDlfter "'erred 10 u tile "Company". IOd tbe
Ifttemltioaal lrotherbood of EleMeal Workers.
Loc:a1 III••"iaafter refemel to u till "UlUoa".

~. tile CamplDy hereby reeopUus
till Unjoa u die sole eoUeClive blrlliain, I,ent for
'all DOft-superviiory employees -110. replar
reporUDl loca&ioa is witbiD till City of CUello IDd
-bo 1ft pan of abe ldmiDiRntive _pnealS listed aD
Aniele I IDd wbOle job titles are lilted ill Exhibit
A. TIle employea 10 rtpftSeDted are refened to ID
Ibis Aaftemeat u "employees".

NOW. THEJlEPOIlE. ia consideration of the
mutual eovtDIDtS IDd p'l'OlDiHs beftiD eoatliDed. abe
pan;es 111ft u follows:
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ILLINOIS IBEW iSS

ARTICLE 20
Employee Benetits

20.01 A. chanqe. are .ade in the term. ot the existin; "Ameritech
Pension Plan" and/or the "Sickne•• and Accident Di.ability Plan"
or their .ucce••or Plan., health care benetits or Group Llfe
Insurance, the Company will notify the Union .

.,
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nus AGlIIMENt'.... IDd e..ered iDeo
tbe 21tb day of J_. 1992. b, _ btnweea lUiaotU
Jell TelepboDe C.,-.y•• lWDois corporauoa.
• rtiftafler ClUed die -ee.ouy". IDd me
IDltlDauoaal 8rocbtlbood of lleeuica1 Wosten.
Local 383. btreiDlfttr called tbe '"UDiOD",

WITNESSETH:

A&11O.Bl
lUIS ".

1.01 TbI Coaapaay ncopizes me UDioa II \be
uelulive bar,linin, apasentauve for all
aon-suptrYilory _ployees. wbose 1'11'1111
NPOftinI locMioas 1ft outside me City of
C'bicllo (tlleludiD, tbat portiOD of the
SoutbWtlt DilUiet iDcluded iD 1.·IlC·7811 )
iD rapect to nitS of pay. walts. hours of
employmeDt IDd ocher eoaditions of
employmeDt (witbiD die IntlDiDa of \be
Labor MlDIItmtQl Ilelations Act. 1947. II
ameDded) wbolt job lities and cllSlificatioas
ale iDcluded ia tbt "Ilf ..de marked
Ea.bibiu A anacbed .reto and wbo III pan
of ebe foUo-iDa admiaistralive sepntDts:

I ..... Services •
Coaaumtr Sales A Servicia, •
CeauaIized Callen ColD A Suppon *
Acceu Sel'Yices •

7 of
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ILLINOIS IBEW 383

26.01

ARTICLE 26
lenetit.

As chan,•• are made in the t.rms of the existin, "Ameritech
Pension Plan", "Sickness and Accident Disability ••nefit Plan",
or their successor Plans and health care benetit. as applied to
employe•• , the Company will notify the Union.
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NJlPH'HI'

Tht Comm,",icltiOft! Workers of AlMl'iCI. bereinlfttr
,ailed the "Uni,",". IIId lhe lDiDoiI lell Telephune
Company. hereinafter called tile ·Complfty '. do
hereby on this Yth day of A_,1IIt 1992. eaer illo the
(<<tllowin, A,retment 10 tIt.lilb lhe w.s and
wortin, conditions of the employees in tilt bU',&inan.
unit currenlly under lhe jurisdiction of Locals
.:!OI~:!03. 4209. 4211~2161Dd4217.

The Union. blvin. ben cenifltd by tilt National
ubc" Relations Bolrd. is recopuzed by tbe Company
"'~ the uclaive represealltive for the purpose of
,nlle,-,i"'e b....liniD. for all DOD-supervisory
empluyees I within 1M meanin, of the Labor
Manllfntent Ilellboas Act. 1947) who are put oC tM
Oper:alur Servic...s Group wilhin tM Number Services
Or':uliz:alion of the CompinY ucept for Ihose
en'rloyees handlin, Opentor Services work In
Per.m"neI Offices n.: Union also represents cenlln
nc~, non-supervisory employees whose lilies are
lime\! in this AlftClDCnl in 1M foUowin,
1KI:u'lIUUon~:

Gmer:ll MIMlCr. Nelwork Operatioas

Comptroller· Compuollen

9 of
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ILLINOIS CWA CONTRACT

32.01

ARTICLE 32

PENSIONS, DISABILITY BENEFITS,
AND DEATH BENEFITS

Durinq the term of this Aqreement, no chan~e .ay be made
without the con.ent of the Union in the eXlstin; "Aaeritech
Pension Plan" and/or the "Sickne•• and Accident Disability
Plan" or their successor Plans which would reduce or diminish
the benetit. or privileqe. provided thereunder. Anr claim
that such benefits or privileqes have been so diminlshed or
reduced may be pre.ented a. a qrievance and if not resolved by
the partie. under their ;rievance machinery may be submitted
to arbitration pursuant to the provisions of Article S hereof
but in any such case any decision or action of the Company
shall be controllinq unless shown to have been discriminatory
or in bad faith and only the question of bad faith or
discrimination shall be subject to the qrievance procedure or
arbitration.

S9
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tLLINOIS CWA SOyTHWEST

ARTICLE 30

PENSIONS, DISABILITY BENEFITS,
AND DEATH BENEFITS

30.01 Durinq the t.rm ot this A9r••••nt, no chanq. aay be .ad. without
the cons.nt ot the Union 1n the .xistinq -Aaeritech P.nsion
Plan- and/or the "Sickn••s and Accident Disabilitv Plan" or
th.ir succ.ssor Plans which would reduce or di.in1sh the
ben.fits or privil.q.s provid.d ther.under. Any claim that such
ben.fits or privil.q.s have be.n so di.inish.d or r.duced may be
pr.s.nt.d as a qri.vanc. and if not r ••olv.d by the parti••
und.r th.ir qri.vanc••achin.ry .ay be .ub.itt.d to arbitration
pursuant to the provisions of Articl. 4 h.r.of but in any such
ca•• any d.cision or action of the Company .hall be controllinq
unl••••hown to have b••n discri.inator¥ or in bad faith
and only the qu.stion of bad faith or dl.crimination shall be
subj.ct to the qrievanc. procedure or arbitration.
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INDIANA BELL TELEPHONE COMPANY,
INCORPORATED. hereiDafter ",rftftCI to u "the Company".
and COMMUNICATIONS WORKERS OF AMERICA.
hereinafter ",rernd to u "the UDiOD-, do Mriby enter into the
(oUowinl A,reement.

AR11CLEl
RECOGNITION

SECTION 1. Bupi.DJ.Iaf UBit ud Recopitio-.The
Company NCOIftiz.. the Union u th.lOl. collective barlamini
...nt with ""peel to rates of'pay. w..... hoUrI of work and
other conditions of'employment f'or all ,.,war and temporary
employ... in the Company who an both elil'ible for Cnion
repretentation and whOM authorized job title. are listed for
the de.ipated locality w&le P'Oup. in the appropriate
Appendice. of thia Acnement.

SECTlON2- RiPtaofEaplo~Neith.rth.Company
nor the Union ahall in any manner dilCriminate &I.mat.
interfere with. ""train or coerce employ... blcauae of union
membership or non-membenh.ip, or blcauae of' partiC'ipatlon
or non-partlC'ipation in activiti.. in behalf of the Union.

SECTION S. Defbaitioll of Appropriate Properly
Deeipateel DeparClDellt Bead-The term -appropnat.
properly d..ipated DepartmentHead-.. uaed in the Articl••.
Sectiona. and Appendices of'thiaAcnementmeant the pneral
man.,.r, vice p""ident or other man.,.r who he.dJ the I
department in which an employee iI normally ...iped.

DCTlON... No.·DUc:rbaiIladOll of Eaploy...-In a
d..ire to restate their""pectinpolici..,neither the Compan)'
nor the Union IhaJl unl8wfuUy cliIcrimiDate apinst any
employee becaUH ofsuch employee'. race, color. relil'ion. sex.
.,. or national oriIin or becaUM the employee ill qualifiedI
individual with • cli.Iability. I cli.Iabled veteran or • veteran of
the Vietnam era.

The \1M ofth.mucu1ineorf'emininepDder in thiI Alr'eement
Iha1l be construed .. iDclucli.aa both pnden and not a. sex
limitationa unl... the Acr'eem.nt c1e-.rly requires a cWrerent
construction.

11
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INpIANA I CWA CONTRACT

ARTICLE 9 - BENEFIT PLAN AND PENSION PLAN

SECTION 1. Chang•• in Exi.ting "Sickn••••nd Accid.nt Di••bility
••n.fit Plan" .nd "Aa.rit.ch P.nsion Pl.n" - Durinq the life of
this Agr....nt, no ch.ng. which will aff.ct the ..ploy••• within
the barg.ining unit .ay be .ad. in the t.ra. of the .xi.ting
"Sickn••s .nd Accid.nt Di.ability ••n.fit Pl.n" and the
"Aa.rit.ch P.nsion Pl.n", .xc.pt a. follows:

No ch.ng. which would r.duc. or di.inish the benefits or
privil.g.s provid.d by the Plan••ay be ••d. without the
.qr••••nt of the Union.

(B) No chan~. which would incr•••• or .nl.rg. the b.nefits
or privll.g•• provid.d by the Plans .ay be .ad. without
notic. to the Union .nd an off.r to bargain durinq the
sixty (60) cal.nd.r d.ys following .uch notic••

. Any cl.i. th.t this S.ction 1 (B) of this Articl. 9 h.s b.en
viol.t.d sh.ll be subj.ct to arbitr.tion und.r the provisions of
Article 8 of this Aqr••••nt.

SECTION 2. Non-Arbitr.bility of "Sickn.s. and Accid.nt
Dis.bility B.n.fit Pl.n" and "Am.rit.ch P.nsion Plan" T.rms or
Administr.tion - Nothing h.r.in shall be con.tru.d to .ubj.ct the
Pl.n. or th.ir .dmini.tration to the arbitr.tion proc.dur.s of
Articl. 8 of this Agr••••nt, but such .att.r••ay be subj.ct to
the qri.v.nc. ~roc.dur.s of Articl. 7 of this Agr••••nt.
Lik.wi•• , nothlnq h.r.in shall be con.tru.d to r.quir. the
Comp.ny to b.rg.in during the life of this Agr••••nt, upon the
r.qu.st of the Union, on .ny ch.nq•• in the Plan•.

18
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AGREEMENT

nu. Apwment en~red iIl&o the 14th day of September.,
1992. by and between the INDIANA BELL 'I'EL.EPHONE
COMPANY. INCORPORATED, which may be bereinafter
...fen"ld &0 u the -Company· and LOCAL UNION 336 of the
INTERNATIONAL BROTHERHOOD OF ELECTRICAL
WORKERS. aftiliat.ed with the American Federation of Labor
Con.rell of Indu.trial Or.anilation. wbich may be
hereinafter referred &0 u the ·Union·.

WITNESSETH THAT

WHEREAS. the Company NCOIIlize. the Union as the
acluaive baJ'l&ininl a..ney for thOle poup. of employees of
the Company. I"Upectively, bereinafter lpecified; and

WHEREAS. the parti.. d..iJoe &0 ntablish ltandards of
conditiona of employment applicable to .uch ,roups of
employ.... re.pectively. and under wbich they .hall work for
the Company dunn, the ~nureof th.iJ A,reement. and desire
&0 rerulate employment relationa between the panies for the
purpoae of MCUJ"inI harmonioua cooperation and the settlinr
by peaceful m.ana of dilputea that may ariH aff'ectlnr the
employer-employee relationabip.

NOW THEREFORE. in con.ideration of the mutual
prom.isel an qreement b.reinto entered. the panies &rree as
followl:

ARTICLEl
RECOGNITION

SECl10N L The Company recorniz.. the Union as the
eJ:cluaive barrainin. a,eney for thOM employees of the
Company whOle occupationa are c:urftntly represented by
the Union and wbOie titl.. and c:lu.ificationa are included
for the de.irnat.ed towna in the Wa.e Group Schedules.
marked £Wbit •A•. attached to and made a pan of thlS
Apeement.
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INPIANA , Ilg cONTRACT

ARTICLE 24 - EMPLOYEES' PENSION PLAN AND BENEFIT PLAN

No chan9. ah.ll be ..d. in ~h. ~.raa of th••xia~inq ·Sickness
and Accld.n~ Diaabili~y B.n.fi~ Pl.n" .nd ~h. ·Aa.ri~.ch Pension
Pl.n" which would r.duc. or di.iniah th. ben.fi~. or privile;e.
provid.d ~h.r.und.r aa th.y .pply to ••ploy... r.pr•••n~.d by
thi. Union vi~hou~ th. cona.n~ of th. Union.

Th.re ah.ll be no n.qo~iationa upon chanq.a in th. "Plana" durin;
th. p.riod of thia Aqr••••nt, .xc.pt by mutu.l .qr••••nt. Such
n.qotiationa ahall not .xtend .or. than thirty daya aft.r such
mutual aqre•••nt ia r ••ch.d.

Diaput.s involvinq th. true int.nt and ••aninq of thia Article
.a~ be sub.itt.d to th. qri.vanc••nd arbitr.tion procedures of
thlS contract. Nothin9 her.in ahall be constru.d to SUbject the
"Plans" or their ad.inlstration or th. t.rma of a proposed change
in the "Plans" to such proc.dur.a.
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PREAMBLE

The Communications Workers of America. hereinafter referred
to as the ·Union,~ and the Michigan Se" Telephone Company.
hereinafter referred to as the "Company." do hereby on thiS
ninth day of August. 1992 enter Into the following Agreement



Jo/ ot

MICHIGAN / CWA CONTRACT

ARTICLE 23
B.n.fit Plan

23.1

23.2

Durin9 the t.ra of this Aqr••m.nt, no chanq••ay be made
without the con••nt of the Union in the .xi.tinq "Plan for
Employ••• • '.n.ion., Di.ability B.n.fit. and D.ath
I.n.fit." which would r.duce or dimini.h the ben.tits or
privileqe. provided ther.und.r.

Any claim that .uch b.n.tit. or privil.q•• have b.en
dimini.h.d or r.duc.d may be proc••••d a. provid.d in
Articl. 14, Gri.vanc. Proc.dur., and if not re.olved
th.r.und.r b¥ the ~arti•• may be .ubmitt.d to arbitration
a. provid.d 1n Art1cl. 15, Arbitration, but in any such
ca•• any d.ci.ion or action of the Company .hall b.
controllinq unle•••hown to have been di.criminatory or in
bad faith and only the qu••tion of bad faith or
di.crimination .hall b. subject to the provisions of
Articl. 14 and 15.
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Septlmber 23, 1"2

Mr. Robert D. Johnson
Vici Prtsidlnt
Communications Worktrs of ~riCI
20525 Ctnttr Ridgt Road • ROGa 700
Cltvtland, Ohio 44116

I Olar Mr. Johnson:

This will confi~ our undtrstanding of Au,ust 10, 1'12, in which it
was agr••d that tht Company will providt or coatinuation of hlalth
car. covlragl for ttMiinatld t~loytts and tht1r covlrtd Class I

• dep.ndtnts, surviving spouStS and covtrld Class I dtp.ndtnts of
'dlctastd t~loytts, or tht divorctd spouSt and dtptndtnt .inor

childrtn of activt ..,loytts, in accordanc. with tht Consolidattd
Omnibus Budgtt Rtconciliation Act of 1'16. Such fo,..r .-ployt', or
divorctd or surviving spoust, ~st pay tht appl1cablt pr..i~ or
tquivaltnt pr..iua c~argt for covtragt undtr tht htalth cart pllns as
dltlrminld in accordanct with tht abOvl act elcept to the tltlnt
provid.d in tht plragraph bllow. Persons coverld by this provision
will have tht opportunity to elect for coverlge Ind ~st el.ct for
covlragl under the COIPlny's Dental Expense and Vision Car. Plans in
conjunction with coverag. under the Medicil Plan, howev.r, covlrage
und.r the Dlntal Exptnsl Ind Vision Care Plans shall not be paid for
by the Complny.

E~loyttS who are not eligible for a service ,ens1on and (1) whose
~lo1Mlnt is te,.1natld IS a result of layof or application of tht
forci adjust..nt procedures; or (2) who elect to leave the serv1cI of
tht Ca-pany pursuant to the provis'ons of the Suppl...ntal IncOle
Prottctton Protr.. to accept a te,.1nat1on allowance and leavt tht
strv1ce of the C..,any in lieu of reassignlent to a different job
title 1nvolv1ftg a reduction in payor to locations requiring a changl
in residence and:

(a) whose net credtted service is five (5) ,ears or lOre will be
elilible for coverale under the COIPlnl s Medical Plan at
C..,lny expense for a period of six (II IOnths following tht
IOnth in which ",'o~nt is te~1natea.
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(b) whose n.t credited s.rvic. is .t ' ••st on. (1) y••r but '.ss
than five (5) y••rs will be .'igib,. for cov.r.g. und.r the
C",.ny's Medicil Pl.n .t Co-plny txp.ns. for. period of three
(3) IOnths following the IOnth in which .-plo~nt is
t.nainated.

Payment of thl Ixplns. by the C~any, howevlr, shall not Ixtend the
p.riod of cov.rag. belon~ that reQuir.d to be provid.d by the
Consolidat.d o.nfbus Budget R.conciliation Act of 1186.

Pl.ls. signify your .gr....nt to thl foregoing by signing the
original of this l.tt.r .t thl pl.c. indic.t.d below .nd r.turn it to
... Acopy is attached for your r.cords.

V.ry truly yours,

Vic. Pr.sid.nt

Agr••d:
COMMUNICATIONS VORKERS OF AMERICA

,- ......

By
,I ... ~,-!·,,- ....:;.~ ... ~.,-

-
Vict Presidtnt

oatt: Stptlllbtr 23,. 1112
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